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California’s Right-To-Know Law

 1983, Standard was enacted

 The Standard, more commonly known as California’s Right-To-Know 
Law, was revised in 1985 to include several provisions of the Federal 
Hazard Communication Standard 

 Revised again in 2013 to conform to the UN‘s globally harmonized 
systems (GHS )of classification and labeling of chemicals

Introduction



Main Objectives of GHS:
 Provide an international approach to hazard communication.

 Provide a standardized approach to labeling and safety data sheets.

 Is based on major systems around the world.
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The major changes as a result of GHS:

 Hazard Classification: The definitions of hazards

 Labels: Signal words, pictograms , statements

 Safety Data Sheets (SDS)
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Typical Responsibilities

Districts’ EHS Teams
1. Ensure chemical inventories are in place

2. Verify product label information 

3. Review Safety Data Sheets (SDS) for health and safety information

4. Provide access to SDS

5. Substitutes chemical products with less toxic whenever possible



Typical Responsibilities

District’s

 Districts that have multiple workplaces to which employees 
travel must keep SDSs at a primary central location and must 
establish a mechanism to ensure that employees can 
immediately obtain the required information in an 
emergency.



Typical Responsibilities

School /Sites

 Maintain an updated inventories of all chemicals on site!

 Provide and maintain access to SDS

 Prohibit use of products not listed on District’s approved list

 Notify in the event of a hazardous chemical spill

 Provide training to employees at the time of hire, annually 
thereafter, and upon introduction of new chemical products
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Violations

OSHA's Most Frequent

#3. Hazard 
Communication



IMPLEMENTING THE RIGHT-TO-KNOW

Steps 1 
 Revive your current written program, plans and policies.

 Designate or review current staff member(s) who are responsible for 
implementing and monitoring the program. 

 For junior and senior high schools, and occupational centers, 
designating a “Chemical Safety Coordinator” might be an option to 
fulfill the responsible staff member roles and responsibilities.
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IMPLEMENTING THE RIGHT-TO-KNOW 

Step 2

 Annually update the chemical inventory list of all hazardous 
substance(s) to which employees may be exposed. Use this list to 
maintain or obtain access to all Safety Data Sheets (SDS) for your 
location.

 Use this list to access to all Safety Data Sheets (SDS) for your location. 
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IMPLEMENTING THE RIGHT-TO-KNOW

Example - Chemical Inventory List 
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IMPLEMENTING THE RIGHT-TO-KNOW 

Step 3
 Option 1 - Collect all SDS for each hazardous substance used in 

the school’s work location. 

 Option 2 - Use the CSBA SDS on-demand or the SDS web hosted 
portal  to access SDS.

 If necessary download and print SDS



IMPLEMENTING THE RIGHT-TO-KNOW 

SDS Management Options
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Binders On Demand On Line



IMPLEMENTING THE RIGHT-TO-KNOW
Step 4

 Read all original and secondary containers to ensure they are properly 
labeled according to Title 8, California Code of Regulations, Section 
5194

 Review your existing written Hazard Communication Program

 Discuss the components of this program with all participating 
employees
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IMPLEMENTING THE RIGHT-TO-KNOW

Step 5

Develop a plan for updating the program to ensure that:
‐ New employees are trained.
‐ New chemicals are delivered with the proper labeling and 

accompanied with the appropriate SDS.
‐ Current employees are retrained when new hazardous 

materials are used and/or new processes are employed.
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SUMMARY OF CA’s RIGHT-TO-KNOW LAW

Who?

The Law applies to all District employees who may be exposed 
to hazardous substances.

Manufacturers and importers are required to determine the 
physical and health hazards associated with the substances they 
produce or repackage. 

18



SUMMARY OF CA’s RIGHT-TO-KNOW LAW

What’s Exempt?
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Any hazardous waste Consumer products

Tobacco products Foods, drugs and cosmetics

Natural wood or chemically untreated wood 
products for retail sale

Pesticides use regulated by the California D of 
F&A

Manufactured articles that are handled/ processed in a way that does not
results in employee exposure

What?
Information must be sent to the District in the form of labels and Safety Data Sheets. 



SUMMARY OF CA’s RIGHT-TO-KNOW LAW
Where?
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• Art Department
• Technology Department – Audio Visual
• Science Department
• Family & Consumer Science 
• Graphics / Photography
• Agricultural
• Industrial Technologies
• Nutrition (Food Services)
• Music
• Transportation



SUMMARY OF CA’s RIGHT-TO-KNOW LAW
Where?
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• Nutrition / Food Services
• Facilities Mgmt:

‐ Building Trades
‐ Custodial Services
‐ Grounds Department
‐ Mechanical Systems



SUMMARY OF CA’s RIGHT-TO-KNOW LAW

When - Notifications

 CA law requires Districts to notify employees of any potential 
exposure or actual exposure to a hazardous substance

 Notification is also accomplished through training and employee 
access to SDSs.
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SUMMARY OF CA’s RIGHT-TO-KNOW LAW
How?
 Safety Data Sheets (SDS) provide detailed health and safety 

information and precautions for handling hazardous substances, 
including emergency and first aid procedures. 

 Provide training to employees on the Hazard Communication 
Standard at the time of hire, annually thereafter, and upon 
introduction of new chemical products. 
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SUMMARY OF CA’s RIGHT-TO-KNOW LAW

How?...Labels
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SUMMARY OF CA’s RIGHT-TO-KNOW LAW

The How?

25

Districts are Exempt  - Compliance with Proposition 65 
Warnings or The Safe Drinking Water and Toxic Enforcement Act 
of 1986.



Other State of CA’s “RTK” Type Regulations

Children’s Health - California Education Code 
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 Section 32064 prohibits schools from ordering or purchasing any 
product that contains toxic or carcinogenic substances -K-6. 

 The law also restricts the purchase of such products in 7-12, allowing 
the use only if the product bears a label informing the user of the 
presence of hazardous ingredients, the potential health effects, and 
instructions for the safe use…



Other State of CA’s Applicable Regulations

Children’s Health - California Education Code 
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Other State of CA’s Applicable Regulations

Chemical Hygiene Plans
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Science Departments:
A Chemical Hygiene Plan (CHP) is a written report summarizing 
all your safety regulations, proper laboratory procedures for 
handling hazardous chemicals, and training procedures.



Other State of CA’s Applicable Regulations

Chemical Hygiene Plans
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Should include:
• General laboratory rules and procedures
• Personal protective equipment requirements
• Spill and accident procedures
• Chemical storage rules and procedures
• Safety equipment requirements and inspection procedures
• Employee safety training
• Exposure and medical evaluations
• Emergency evacuation plan



Conclusion

The SIX Major Requirements 
1. Have or take an inventory (develop a list of hazards)
2. Have access to or acquire, update, and maintain Safety Data Sheets
3. Label all chemicals properly
4. Train
5. Develop or Update Your Written Plan
6. Develop or Update your Chemical Hygiene Plan in Your Labs
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Disclaimer

This presentation outlines suggested policies on implementing California’s Hazard
Communication Standard in Title 8, California Code of Regulations, Section 5194 (8.CCR. 
5194). Implementation of procedures outlined in this document along with individual 
Districts’ requirements may be required at each location for an effective “right-to-know” or 
hazardous substance information and training program for your employees, and to comply 
with legal requirements.

Implementation of this program is site specific, and encompasses products which are 
normally approved for use by District employees in schools, offices, transportation, 
warehouses, maintenance and operation areas, and construction sites. 



Thank you!

Following today’s presentation you will receive an 

email with a link to a short survey. We appreciate 

your feedback. 
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